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Scientists create 'dry water'

It may sound like a contradiction in terms, but
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C Funding bodies
C [www.topcareer.jobs]

C Learned Societies

ROYAL SOCIETY
OF CHEMISTRY

IOP

Institute of Physics
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Professional/Managerial/Support]

¢ Knowledge Exchange
< [AURIL]
C [ktp.innovateuk.org]

C Intellectual Property
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< “Academic-related” career options:

¢ Consultancy
¢ [consultancyregister.com]

C Teaching
C [researchersinschools.org]

C Think Tanks
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PREPARATION

It can only lead to success

\o/ MotivatedPhotos.com

University
St Andrews
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C Tailored to the role < Over-long
C Accessible C Mispelled
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Join SCI f Reqgister

B

ROYAL SOCIETY . .
OF CHEMISTRY SCI where science meets business

Search:

Publications  Awards Forums Meeting

Home About Us News Membership Events C&I Magazine

Membership & professional Home = Membership = Regicnal Groups
community

Regional Interest Groups

Home > :‘*f‘aen'lbershlpEr[:;rofezmonalr‘ommumtv > Co Membership

-
Geographlcal

. SCI has a range of Regional Interest Groups, offering social fellowship with other Members living close by,
Member Benefits and the opportunity to get involved in worthwhile community-based activity, including projects in local
schools and colleges, public debates and popular science lectures.
Membership Options

v America International v Chinese UK v Scotland
S EEEEL D FEEE v Australia International + East Midlands + Thames and Kennet
Get involved in your local area. oo + Bristol and South West v All Ireland v Yorkshire and the Humber
Membership + Cambridge and Great + Liverpool and North West
Eastern + London

Agri-Food Hub Canada Internaticnal

-

o restor Chemicals -
'V

Company directories northwest U
Speculative

Our g¢ . . 3 X
Membership & professional wutsid  @pplications can Scotland's chemical sciences supply
community Eachl ; chain
; <en| T€Quire more effort, |
but will still be worth it = B == =
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Trogring o

Inchuntry idanmation

U KS P A Proudly representing innovative —— -
knowledge based environments

BUILDING -TECHNOLOGY : BUSINESS Pharmaceutical recruiters
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Recruitment websites

chemistryworldjobs ™ &
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GRADCRACKER

NewScientist Jobs
naturejobs

guardian

«q Science m‘#m

' SCiellCC Cal’eel's From the journal Science

ScienceNet.cn

academics.com
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http://jobs.rsc.org/
http://www.gradcracker.com/
http://www.labhoo.com/
http://ckscience.co.uk/
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C There Is usually a contact — speak
to them

C |f there IS no contact, make one
¢ “Follow” company on LinkedIn
C LinkedIn Alumni tool

C LinkedIn Field of Study explorer

¢ Use their knowledge to inform your
application

Univsm‘ty
St Andrews
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Contact details (as for CV)

Date
Dear Dr. XXX [Madam or Sir],

Subject line, including job reference

Why this? Why are you interested? Whom have
you spoken to? What work are you doing at the
moment?

O Why them? what have you seen that makes you
want to work for this firm? Prove that you’ve done — Avoid gushing!

your research. ‘. m

Why you? How do you meet the job description?
Reference what is required, and explain why you
have the skills. What don’t you have to offer?

Thank you for considering my application...

Yours sincerely [faithfully]...
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Tom Henderson
Home Address: 14 5t Mary’s Road, Jesmond, Newcastle-upon-Tyne, NE2 2AJ; [m] 07947 285621; [Linkedin profile
Term Address: & Murray Place, 5t Andrews, Fife, KY16 AT; [t] 01334 123456, [2] th0@ st-andrews ac. uk

EDUCATION

2005-2013 University of 5t Andrews

MA Hons Medieval History (expected 2:1)

*  Modules have induded: The Crusades, The Middle Ages & the Mavies, End of the Middle Ages
Scotland & England in the 15" Cantury

*  Regular presentations, discussion groups and seminars fostered a critical approach to academic
work, and an ability to communicate well both on paper and in person

Honours Dissertation: “Belief in the sup sral in medieval 5t
*  Conducted extensive literature research using online and library archives
*  Presented findings to an audience of peers and academics, iring effective c ication skills
to connect with a varied audience
2003-2003 The King”s School, Newcastle-upon-Tyne
2009 A Levels: History (&), Geography [A), Economics (B]
2008 AS Levels: French (B), talian (B), Maths (&)
2007 GCSEs: 3 x A* (Maths, English, French), 4 % A (incl. IT & History), 3% B

wonk xpeence Bullet points — break up large blocks of text

Summer 2012 Tyme IT Solutions Ltd, STEF Summer Interm
*  Undertook successful marketing project for small Mewcastle-based T retailer

*  Collected and analysed customer footfall data for the last two years S t' I I d I' t d
*  Worked with owner to establish business offering, goals and target audiences eC Ions - C ear y e Inea e

*  Created a twelve month marketing strategy and new customer database

*  Finalist in north-east regional heat of the ‘UK's most enterprising student’ competition

T Font — contemporary, suitably large

loped an excellent ding of high end food retailing
*  Trained in customer service skills and employed these daily, ligising with both in-store and mail order

A Space — white space: text not too
T M e e e crammed

*  Managed stock and cashing-up; organised staff rotas and training
*  Promoted to supervisor after two months

POSITIONS OF RESPONSIBILITY

2011-Present i y of 5t A Gastror i ety President
#  Set up this society from soratch in my second year to promote appreciation of quality food among the
student body =
*  Used a successful marketing strategy to grow membership from 5 in the first year to 63 currently Make It Ou r OWn I
*  Responsible for sourcing s and publicising events, particularly through Twitter and Facebook -
ADDITIONAL SKILLS
Languages: Intermediate spoken and written French and italian
IT Skills: Proficient at M5 Office applications; able to oreate databases and spreadsheets using Access and Excel, and
use Power Point for presentations. Proficient with social media applications including Linkedin, Twitter and
Facebook
INTERESTS & ACTIVITIES
Travel: | have been fortunate to travel extensively in Eurcpe and particularly enjoy wisiting Italy where | can
indulge my passion for history and gastronomy.
Cooking: | enjoy cooking and have taken a short evening course recently: ‘Cooking for spedal occasions’. | have

been kesn to share my new skills with friends by hosting dinner parties which have been well-received.

REFEREES

Dr Johm Smith, Lecturer, School of History, University of 5t Andrews, 5t Katherine’s Lodge, The Scores, St Andrews,
KY16 9AR [e] js@st-andrews.acuk; [t] 01334 111232

Mr Clive Barrett Director, Tyne [T Solutions Ltd, South Tyne Road, Newcastle-upon-Tyne, NE1 3PB
[e] cibarrett@itsolutions.net; [t] 0191 222333
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Tom Henderson
Home Address: 14 5t Mary’s Road, Jesmond, Newcastle-upon-Tyne, NE2 2AJ; [m] 07947 285621; [Linkedin profile
Term Address: & Murray Place, 5t Andrews, Fife, KY16 AT; [t] 01334 123456, [2] th0@ st-andrews ac. uk

EDUCATION

2005-2013 University of 5t Andrews

MA Hons Medieval History (expected 2:1)

*  Modules have induded: The Crusades, The Middle Ages & the Mavies, End of the Middle Ages
Scotland & England in the 15" Cantury

*  Regular presentations, discussion groups and seminars fostered a critical approach to academic
work, and an ability to communicate well both on paper and in person

Honours Dissertation: “Belief in the sral in medieval 5t

*  Conducted extensive literature research using online and library archives

*  Presented findings to an audience of peers and academics, ing effective ¢
to connect with a varied audience

The King”s School, Newcastle-upon-Tyne

A Levels: History (&), Geography [A), Economics (B]

AS Levels: French (B), ttalian (B], Maths (4)

2007 GCSEs: 3 x A* (Maths, English, French), 4 x A (incl. IT & History), 3% 8

WORK EXPERIENCE
Summer 2012 Tyme IT Solutions Ltd, STEF Summer Interm
*  Undertook successful marketing project for small Mewcastle-based IT retailer
* Collected and analysed customer footfall data for the last two years
*  ‘Worked with owner to establish business offering, goals and target audiences
*  Created a twelve month marketing strategy and new customer database
*  Finalist in north-east regional heat of the ‘UK's most enterprising student’ competition

points
Sections
Font
Space

& Da Vinci Edinburgh Sales Assistant
Dec 2011 . HBpomlhlefolprmldngaqualnysemem customers in this famous Edinburgh store
. - wding of high end food retailing
*  Trained in customer service skills and employed these daily, ligising with both in-store and mail order
customers
*  Invited to return for the Christmas period

d an excellent

Summer 2010  Costa Coffee, Newcastle Barrista
Worked in this busy dty-centre coffee shop carrying out a range of tasks induding:
*  General customer service and care within a small and ever-changing team
*  Managed stock and cashing-up; organised staff rotas and training
*  Promoted to supervisor after two months

POSITIONS OF RESPONSIBILITY

2011-Present i y of 5t A ‘Gastror Y President
#  Set up this society from soratch in my second year to promote appreciation of quality food among the
student body

*  Used a successful marketing strategy to grow membership from 5 in the first year to 63 currently
*  Responsible for sourcing s and publicising events, particularly through Twitter and Facebook
ADDITIONAL SKILLS

Make it

Languages: Intermediate spoken and written French and [talian O r O W n I
IT Skills: Proficient at M5 Office applications; able to oreate databases and spreadsheets using Access and Excel, and y u "
use Power Point for presentations. Proficient with social media applications including Linkedin, Twitter and
Facebook
INTERESTS & ACTIVITIES
Travel: | have been fortunate to travel extensively in Eurcpe and particularly enjoy wisiting Italy where | can
indulge my passion for history and gastronomy.
Cooking: | enjoy cooking and have taken a short evening course recently: ‘Cooking for spedal occasions’. | have
been kesn to share my new skills with friends by hosting dinner parties which have been well-received.
REFEREES

Dr Johm Smith, Lecturer, School of History, University of 5t Andrews, 5t Katherine’s Lodge, The Scores, St Andrews,
KY16 9AR [e] js@st-andrews.acuk; [t] 01334 111232

Mr Clive Barrett Director, Tyne [T Solutions Ltd, South Tyne Road, Newcastle-upon-Tyne, NE1 3PB
[e] cibarrett@itsolutions.net; [t] 0191 222333

- Mob: 0750 100 1000

MOLL\ BLOOM

EDUCATION

2009 -2011  Stanford University, M.A Pacdrsophy

SGPA 395
Stanford Univwrsity, Grdiate Schocl of Busnes USA
7 Sevmanex htene doo Generd Mazagrrzent, amoesodk incd. Rusnce, Saomics, Accmmtug, Marketing,
Openticua Strasegy
University of S Andrews, MA. Philosoply
12t Chass Honoms, Top uf elans
University of Californin, Bereley
Smnmes wnrver Cogmtivr Scamcr (A< and Peotography (A)

Summer 2010

2004 - 208

Sammer 2006

AWARDS
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(008 71 Class Madd for sop stmdent i Moesd Phis {2 Ox Jers Pre or tap Bt your stlent s Am Hiosy
(3015 0 Copenbagen Intersasonsl Scheal s«bx\u-h'- 201 Awanl foe Outstarding Acadoma Achievansmt (202) © Bt
Kootx Preare Awand for camnsdens aod pooduill (2005
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20002011 Lead Ambassador/Founder of ShakePoverty Stanford
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Thie knowledge and skilis 1o
work vath others and ensure
the wider impact of research,

vitae

the potential
of researchers

The knowledge, intellectual
abilities and techniques

~intellectual abilities
%
to do research.


http://www.st-andrews.ac.uk/careers/
https://www.vitae.ac.uk/researchers-professional-development/about-the-vitae-researcher-development-framework/developing-the-vitae-researcher-development-framework/

Collegiality
Team working
People management
s 2
Mentoring
Influence and leadership
Codtaboration
Equality and diversity

Communication methods
Communication media
Publication

Teaching
Public engagement
Enterprise
Policy
Society and culture
Giobal citizenship

influence and impact

The knowledge and skills 10

the wider impact of research
Domain D

Heaith and safaty

Ethics, principles and
sustainability

Legal requirements
IPR and copynght
Raspect and canfidentiality
Altribution and co-autharship
Appropriate praclice

Research strategy
Project planning and delivery
Risk management

Income and funding generatian
Financial management
Infrastructure and resources

2y
Ry >
%%

’

eo,OCG

Subject knowledge
Research methods: theoretical knowledge
Research methods: practical application

Information seeking
Information literacy and management
Languages
Academic literacy and numeracy
(A7) base Analysing
' Synthesising
: Critical thinking
% Evalusting
@% Proble solving

: g : Inquiring mind
Knommd Intellectual insight
-‘,2:'"‘“3'-, %ﬂm % Innovation
abilities and techniques 2 FrRumen ooneinicion
10 do research ‘ Inteflectual risk

Domain A
Domain B; ' Enthusiasm

effe fectiveness = é Integrity
The personal qualities and ' Setkconficence
approach to be an effective Self-reflection
researcher Responsibliity

Preparation and priontisation
Commitment io rezearch

e

Time management
al 3™ Responsiveness to change
 proteS3 letop Work-fife balance
caree’ @2
Career management
Continuing professional development

Responsivenass 10 opportunities

Netwarking cp(b

Reputation and esteem

<
&
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In summary...
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C Tailored to the role < Over-long
C Accessible C Misspelled
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Thank you

Dr Ben Carter
hoc@st-andrews.ac.uk
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